Piberry Institute Inc.
30356 Old Dixie Hwy
Homestead, FL. 33033
(305) 245-2581
For further information contact the Campus Director office at mcarberry@piberry.edu
DRUG AWARENESS AND SUBSTANCE ABUSE POLICY 2020
The federal Drug-Free Schools and Communities Act of 1989 requires institutions receiving
Title IV funding and other financial assistance to implement and enforce drug prevention
programs and policies. Students shall receive a copy of the Drug- Free Schools/Drug -Free
Workplace Annual Disclosure upon enrollment, and thereafter annually. The disclosure is also
made available to all campus employees. These policies are reviewed and published annually at
the Piberry Institute website: www.piberry.edu. For additional Information, contact Marion
Carberry, Campus President, at (305-245-2581 or mcarberry@piberry.edu.
Illegal, illicit, and controlled drugs’ use and other forms of substance abuse affect all
communities. Therefore, all members of the academic community, students, faculty,
administrators, and other academic support staff share the responsibility for protecting the
environment by exemplifying high standards of professional and personal conduct. The illegal
use, possession, sale, delivery, and/or manufacture of drugs will not be tolerated and may be
grounds for immediate suspension and/or dismissal of students, faculty members, administrators,
and other employees.
Piberry policies and programs are intended to emphasize: 1) The incompatibility of the use or
sale of illegal drugs with the goals of the Institute, 2) The legal consequences of involvement
with illegal, illicit, and controlled drugs 3) The medical implications of the use of illegal, illicit,
and controlled drugs and 4) The ways in which illegal, illicit, and controlled drugs jeopardize an
individual’s accomplishments and quality of life.
Drug-Free-Campus & Workplace:
The Drug Schools and Communities Act (DFSCA) of 1989 requires that, as a condition of
receiving funds or any other form of financial assistance under any federal program, an
institution of higher education must certify that it has adopted and implemented a program to
prevent the unlawful possession, use, or distribution of illicit drugs and alcohol by students and
employees.
Drug-Free Campus and Workplace Statement:
Piberry Institute, Inc. is committed to providing a learning and working environment free of the
abuse of alcohol and the illegal use of drugs and the abuse of alcohol by any Piberry Institute,
Inc. employee. The policies and laws described in this statement apply to all employees and
students of Piberry Institute.
DrugFree.org - http://www.drugfree.org/wp-content/uploads/2012/04/Partnership-Drug-Alchol-FactSheet4.pdf

Alcohol & Substance Abuse Policy:
The unlawful manufacture, distribution, dispensation, possession, or use of any prohibited,
controlled and chemical substance, or the unlawful possession and use of alcohol which can be
harmful and prohibited in and on property used as clinical or externship site, or which is owned

and/or controlled by Piberry Institute, Inc. when used in any manner contrary to a doctor’s
prescription. No employee or student is to report to work, class, or any school or school
sponsored activity (whether on or off-campus) while under the influence of illegal drugs or
alcohol. The use of alcoholic beverages by employees and students by any Piberry Institute, Inc.
employee are subject to the alcoholic beverage laws of the State of Florida, applicable county
and city regulations. Such employee also must abide by the Employee Code of Conduct policies
outlined in the Staff and Faculty Handbook. The possession and use of controlled drugs by
members of the Piberry Institute, Inc. community is prohibited and must at all times be in
accordance with the provisions of Florida law, federal law, and school policies. Under Florida
law, no person may possess substances regulated under the provisions of Chapter 893, Florida
Statutes (controlled substances and “designer drugs”), unless dispensed and used pursuant to
prescription or otherwise authorized by law. Sale and delivery of such substances is prohibited
unless authorized by law.
Violation of the policies and laws described in this policy statement by an employee or student is
grounds for disciplinary action up to and including termination or expulsion. Such disciplinary
actions may also include reprimand or suspension. Student organizations may be sanctioned for
violation of these policies and laws. Sanctions may range from written reprimand to revocation
of recognition as a student organization. Additionally, a violation may be reason for evaluation
and treatment of a drug-and/or alcohol-use disorder or referral for prosecution consistent with
local, state, and federal criminal law. Disciplinary action by Piberry Institute, Inc., does not
preclude the possibility of criminal charges against a student or employee. Similarly, the filing of
criminal charges does not preclude further action by Piberry Institute, Inc.
Employees must notify the School Campus Director in writing of a conviction of a criminal drug
statue occurring within the workplace within five days after receiving the conviction.
Disciplinary action will take place within 30 days of notification. For reporting purposes, each
year the campus must determine the number of drug and alcohol-related violations and fatalities
that occur on campus or as part of any of the Institute’s activities as well as the number of
arrests, and number and type of sanctions that are imposed by the campus. Those statistics are
sent to the Department of Education and published by October 1st as part of the annual crime
statistics.
Note: Students who are convicted of drug related charges are subject to losing Title IV federal
financial aid. The Institute must provide a timely notice to each student who has lost eligibility
for any grant, loan, or work-study assistance as a result of penalties in a clean and written notice
that notifies the student of the loss and advises the ways in which to regain eligibility. The
student must successfully pass two unannounced drug tests conducted by a drug rehabilitation
program that complies with criteria established by the United States Department of Education
Secretary to determine whether or not the student may be eligible to regain eligibility of Federal
funds.
Legal Sanctions:
Students/employees are reminded that unlawful possession, distribution or use of illicit drugs or
alcohol may subject individuals to prosecution. Piberry Institute refers violations of prescribed
conduct to appropriate authorities for prosecution.
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Federal and state sanctions for illegal possession of controlled substances range from up to four
years’ imprisonment and up to $20,000 in fines for each offense. Under federal laws, possession
of drugs such as heroin or cocaine may result in sanctions of not less than five years and up to
life imprisonment for a first offense involving 100 grams or more. Offenses involving lesser
amounts, 10–99 grams, may result in sanctions up to and including 20 years’ imprisonment and a
fine of up to $4 million.
Under Florida law, any person who knowingly sells, purchases, manufactures, delivers, or brings
into Florida any controlled substance shall be punished pursuant to sentencing guidelines and
punished by a fine of not less than $25,000 nor more than $250,000. Any person who possesses
more than 10,000 pounds of a controlled substance must serve a mandatory sentence of 15 years
and pay a $200,000 fine. If they transport a controlled substance into Florida, they have
committed a capital felony and shall be imprisoned for life and shall be fined $250,000, the
maximum fine under the guidelines. Local sanctions range from $500 to $1,000 in fines or from
60 days to six months in jail, or both, plus civil forfeiture of property for possession.
The State of Florida may impose a wide range of sanctions for alcohol-related offenses. For
example, any person who is convicted of driving under the influence of alcohol shall be punished
by a fine of not less than $250 or more than $500 for a first offense. For a first conviction, a
person shall be imprisoned for no more than six months and suspension of his or her driver’s
license for a minimum of six months.
The term “controlled substance” as used in this policy means any narcotic drug, hallucinogenic
drug, amphetamine, barbiturate, marijuana or any other controlled substance, as defined in
Schedules I through V of Section 202 of the Controlled Substances Act, 21 U.S.C. 812, and as
further defined by regulation 21 CFR 1208.01 et seq. The term does not include the use of a
controlled substance pursuant to a valid prescription or other use authorized by law.
Drinking Age
The legal drinking age in Florida is 21. Selling, giving or serving alcohol to persons under 21 is
unlawful. In Florida, this law extends to possession of alcohol by anyone under 21. It is unlawful
for anyone to misrepresent or misstate his or her age. This includes the manufacture or use of
false identification. Use of altered identification for the purpose of procuring alcohol is a felony.
Open Container Law
It is unlawful for any person to consume or to induce, assist or aid another to consume any
beverage containing more than 1% alcohol by weight upon any street, sidewalk or in any alley
within the City of Miami/Homestead. It is unlawful to have an open container of alcohol in a
vehicle. (Section 316.1936, F.S.) Florida Law.
Under Florida law, driving under the influence of alcoholic beverages or any controlled chemical
substance (DUI) is an offense evidenced by the impairment of normal faculties or an unlawful
blood or breath alcohol level of .08 or higher. For a first conviction, the following sentencing
guidelines apply:
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•
•
•
•
•
•

Payment of a fine of $250 to $500 and imprisonment for up to six months for a first
conviction.
If the blood or breath alcohol level is .20 percent or higher, the fine is $500 to $1,000 and
imprisonment for up to nine months.
Monthly probation reporting and mandatory completion of substance abuse course.
Probation for up to one year which will include a minimum of fifty hours of public
service for a community work project.
Impoundment of vehicle for ten days unless owner or family has no other means of
transportation.
Serious bodily injury of another, property damage or death while driving under the
influence will result in additional sentences.

Sale or Possession of Illegal Drugs
It is unlawful to be in the possession of illicit drugs and/or to sell or intend to sell illicit drugs.
Selling and Purchasing Controlled Substances Within 1,000 Feet of School
It is unlawful for any person to sell, purchase, manufacture, deliver or possess with the intent to
sell a controlled substance in, on or within 1,000 feet of the real property comprising a public or
private elementary, middle, secondary school, community or state college or university.
Local Counseling, Treatment, and Rehabilitation Programs
Piberry Institute, Inc., is required to notify current/perspective students and employees of local
counseling, treatment, and rehabilitation programs, and as such states that any drug or alcohol
abuse education programs as required under Section 120(a) through (d) of the HEA (otherwise
known as the Drug-Free Schools and Communities Act of 1989). For the purpose of meeting
this requirement, an institution may cross-reference the materials the institution uses to comply
with Section 120(a) through (d) of the HEA. Additionally, many health insurance plans include
drug, alcohol and mental health services. If you need help in finding a treatment center, the
Federal Substance Abuse & Mental Health Services Administration (SAMHSA) offers a free
service to help you locate a facility near you. The toll free Treatment Referral Hotline can be
reached 24 hours a day, 7 days a week; 1-800-622-HELP (4357). You can also access their
treatment facility location online at http://www.samhsa.gov/treatment/index.aspx.
Local Drug and Alcohol Counseling facilities:
1) Florida Drug Rehab Center, Miami, Florida. (786) 563-4432
2) Drug and Alcohol Rehab of Miami, Miami, Florida. (305) 290-4820 or (800) 537-2334
3) Alcoholics Anonymous, Miami, Florida. (305) 759-6362
Health Risks Associated with Drugs and Alcohol Abuse
Alcohol consumption causes a number of marked changes in behavior. Even low doses
significantly impair the judgment and coordination required to drive a car safely, increasing the
likelihood the driver will be involved in an accident. Low-to-moderate doses of alcohol also
increase the incidence of a variety of aggressive acts, including spouse and child abuse.
Moderate-to-high doses of alcohol cause marked impairments in higher mental functions,
severely altering a person’s ability to learn and remember information. Very high doses cause
respiratory depression and death. If combined with other depressants of the central nervous
system, much lower doses of alcohol will produce the effects just described.
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The health and personal risks associated with alcohol and drug abuse may include temporary or
permanent physical or mental impairment, injury, or death. Risks can include nausea, emotional
volatility, loss of coordination, visual distortions, loss of consciousness, violence, depression,
neurologic deficits, hypertension, liver and heart disease, increased heart rate, anxiety, panic
attacks, psychosis, addiction, and fatal overdose. Use and abuse of such substances may also give
rise to conduct which could result in criminal or civil prosecution and liability. Repeated use of
drugs and alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions.
Alcohol withdrawal can be life-threatening.
Long-term consumption of large quantities of alcohol, particularly when combined with poor
nutrition, can also lead to permanent damage to vital organs such as the brain and liver. Mothers
who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These
infants have irreversible physical abnormalities and mental retardation. In addition, research
indicates that children of alcoholic parents are at greater risk of becoming alcoholics than other
youngsters.
In addition to disciplinary sanctions imposed by the Institution, all employees and students
should be aware that federal, state, and some local laws treat illegal possession, use,
sale/distribution, or manufacturing of drugs or alcohol as serious crimes that can lead to
imprisonment, fines, and assigned community service. Resulting convictions can prevent a
person from entering certain fields of employment and may have to be listed on employment
applications. The possession, use, or distribution of illegal drugs is prohibited by federal law.
There are strict penalties for drug convictions, including mandatory prison terms for many
offenses. For a listing of federal offenses, penalties and sanctions, visit the Department of Justice
/ U.S. Drug Enforcement Administration- Office of Diversion Control website at
http://www.deadiversion.usdoj.gov/21cfr/21usc/index.html.
Description & Health Risks Associated with Drug Usage
Below are some specific risks related to the use of alcohol and illegal drugs.
•

•

Alcohol: Alcohol often has a strong effect on people—and throughout history, people have
struggled to understand and manage alcohol’s power. While drinking alcohol is itself not
necessarily a problem, drinking too much can cause a range of consequences, and increase your
risk for a variety of problems. Alcohol interferes with the brain’s communication pathways, and
can affect the way the brain looks and works. These disruptions can change mood and behavior,
and make it harder to think clearly and move with coordination. Heavy drinking can damage the
heart, liver, pancreas and can weaken your immune system. Drinking too much can also increase
your risk of developing certain cancers.
Cocaine: a powerfully addictive stimulant drug. Cocaine increases levels of the natural chemical
messenger dopamine in brain circuits controlling pleasure and movement. Short term effects
include extreme energy, hypersensitivity to light, sound and touch, irritability and paranoia. Long
term effects include constricted blood vessels, dilated pupils, nausea, raised blood pressure,
faster heartbeat, muscle twitches and restlessness.
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•

•

•

•

•

•

•

Hallucinogens (PCP, LSD, Ketamine, Salvia, Peyote, Psilocybin): Hallucinogens are a diverse
group of drugs that alter perception (awareness of surrounding objects and conditions), thoughts,
and feelings. They cause hallucinations, or sensations and images that seem real though they are
not.
Heroin: users report feeling a surge of euphoria (“rush”) accompanied by dry mouth, flushing of
the skin, heavy feelings in hands and feet, and clouded mental functioning. Long term effects
include collapsed veins, abscesses, liver or kidney disease and lung complications. In addition to
the effects of the drug itself, street heroin often contains dangerous chemicals that can clog blood
vessels leading to the lungs, liver, kidneys, or brain, causing permanent damage. Also, sharing
drug injection equipment and having impaired judgment from drug use can increase the risk of
contracting infectious diseases such as HIV and hepatitis. People can overdose on heroin. It is
also highly addictive.
Inhalants: substances such as solvents, aerosols, gases, and nitrites can cause slurred speech, lack
of coordination, euphoria, and dizziness. Inhalant abusers may also experience lightheadedness,
hallucinations, and delusions. With repeated inhalations, many users feel less inhibited and less
in control. More serious long-term consequences include liver and kidney damage, hearing loss,
or bone marrow damage.
Marijuana: effects include altered senses (for example, seeing brighter colors), altered sense of
time, changes in mood, impaired body movement, difficulty with thinking and problemsolving
and impaired memory. Marijuana also affects brain development as the drug may reduce
thinking, memory, and learning functions and affect how the brain builds connections between
the areas necessary for these functions.
Methamphetamine: can cause extreme weight loss, severe dental problems, intense itching,
anxiety, confusion, insomnia, and mood disturbances and display violent behavior. Also
symptoms of psychosis, such as paranoia, visual and auditory hallucinations, and delusions (for
example, the sensation of insects crawling under the skin).
Prescription Drugs - Some medications have psychoactive (mind-altering) properties and,
because of that, are sometimes abused—that is, taken for reasons or in ways or amounts not
intended by a doctor, or taken by someone other than the person for whom they are prescribed.
In fact, prescription and over-the-counter (OTC) drugs are, after marijuana (and alcohol), the
most commonly abused substances by Americans 14 and older. Commonly abused classes of
prescription drugs include opioids (for pain), central nervous system (CNS) depressants (for
anxiety and sleep disorders), and stimulants (for ADHD and narcolepsy). All of these drugs have
the potential for addiction, and this risk is amplified when they are abused.
Synthetic Cannabinoids (K2/Spice) - refer to a growing number of man-made mind-altering
chemicals that are either sprayed on dried, shredded plant material so they can be smoked (herbal
incense) or sold as liquids to be vaporized and inhaled in e-cigarettes and other devices. They
may affect the brain much more powerfully than marijuana; their actual effects can be
unpredictable and, in some cases, severe or even life-threatening.
Synthetic Cathinones (Bath Salts) - Synthetic cathinones are included in a group of drugs that
concern public health officials called "new psychoactive substances" (NPS). NPS are
unregulated psychoactive (mind-altering) substances that have become newly available on the
market and are intended to copy the effects of illegal drugs. Synthetic cathinones are marketed as
cheap substitutes for other stimulants such as methamphetamine and cocaine. The use of this
drug can produce effects such as paranoia, hallucinations, panic attacks and violent behavior.
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MDMA (Ecstasy/Molly) - synthetic drug that alters mood and perception (awareness of
surrounding objects and conditions). It is chemically similar to both stimulants and
hallucinogens, producing feelings of increased energy, pleasure, emotional warmth, and distorted
sensory and time perception. A person may experience irritability, impulsiveness and aggression,
depression, sleep problems, anxiety, memory and attention problems. High doses of MDMA can
affect the body’s ability to regulate temperature. This can lead to a spike in body temperature
that can occasionally result in liver, kidney, or heart failure or even death.
There are classic danger signals that could indicate the first sign of drug use. The primary ones
could call attention to one’s use of drugs such as abrupt changes in mood or attitude, continuing
slump at work or in school, continuing resistance to discipline at home or school, inability to get
along with family or friends, regular temper flare-ups, increased borrowing of money,
heightened secrecy / isolation, acquiring a whole new set of friends.
It is recommended that any person observing any of the above changes in either students or staff
behavior immediately notify the School Campus Director. Caution must be observed, however,
to avoid wrongful accusation of a person suspected of taking drugs as an improper accusation
could lead to embarrassment to both individual and the Institution. Once it has been determined
by management that assistance to overcome the problem is indicated, the individual and his/her
family should be counseled on the need for assistance. Records must be maintained of any such
counseling provided to an individual. If the individual is in immediate danger of harming
himself/herself or others, local law authorities should be contacted immediately.
The Drug Free Schools and Campuses Regulations (34 CFR Part 86) of the Drug-Free Schools
and Communities Act (DFSCA) require institutions of higher education to document its efforts
related to the prevention of alcohol abuse and the use/distribution of illegal drugs by both
employees and students. At a minimum, schools must annually distribute the following in
writing to all students and employees:
•
•
•
•
•
•
•

Standards of conduct prohibiting the unlawful possession, use or distribution of illicit
drugs or alcohol by students and/or employees
A description of the legal sanctions under local, state, or federal law related to the
unlawful possession or distribution of illicit drugs and alcohol
A description of any drug or alcohol counseling, treatment or rehabilitation or re-entry
programs available to students and/or employees
A clear statement that the institution will impose sanctions on students and employees, a
description of those sanctions, up to and including expulsion/termination of employment,
for violations of these standards of conduct
The law further requires institutions to conduct a biennial review of its alcohol/other drug
prevention efforts with the following objectives:
Determining the effectiveness of the policy and implementing changes to the Alcohol and
Other Drug (AOD) program if needed
Ensuring that sanctions are consistently and evenly applied

Legal Sanctions:
The Institution will comply with all federal, state and local laws and policies regarding the abuse
of alcohol and other drugs by its employees and students. In addition to disciplinary sanctions
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imposed by the Institution, all employees and students should be aware that federal, state, and
some local laws treat illegal possession, use, sale/distribution, or manufacturing of drugs or
alcohol as serious crimes that can lead to imprisonment, fines, and assigned community service.
Resulting convictions can prevent a person from entering certain fields of employment and may
have to be listed on employment applications. The possession, use, or distribution of illegal
drugs is prohibited by federal law. There are strict penalties for drug convictions, including
mandatory prison terms for many offenses.
For a listing of federal offenses, penalties and sanctions, visit the Department of Justice / U.S.
Drug Enforcement Administration- Office of Diversion Control website at
http://www.deadiversion.usdoj.gov/21cfr/21usc/index.html. (Part D – Offenses and Penalties
consists of Prohibited Acts, Penalties for Simple Possession, Civil Penalties for Possession of
Small Amounts, Attempt and Conspiracy, Transportation Offenses, Information for Sentencing
Distribution or Manufacturing Offenses, Sanctions for Testing Positive and Drug Paraphernalia.)
Additional state penalties and sanctions may also apply; please see Appendix B for detail on
penalties for each jurisdiction in which the Institution operates. Many localities have ordinances
and regulations which prohibit public consumption of alcoholic beverages or consumption of
alcoholic beverages on private property without the owner’s consent. Similar laws and
regulations apply in most other states and in many localities.
Sanctions the Institution Will Impose:
•
•
•
•

•

•

Any employee or student found consuming alcohol or drugs on any campus or
externship/clinical site shall be subject to disciplinary action.
Any employee or student found using; possessing, manufacturing, or distributing illegal
drugs or transferring alcohol or drugs during normal working/school hours on any
campus or externship/clinical site shall be subject to disciplinary action.
Any employee or student who reports to work or class under the influence of alcohol or
drugs shall not be permitted to remain on campus or the externship/clinical site and will
be escorted home.
The employee or student shall also be subject to disciplinary action. Consistent with the
Drug-Free Workplace Law, as a condition of employment, all employees are required to
abide by the terms of this policy and notify Human Resources of any criminal drug
conviction for a violation occurring in the workplace no later than five (5) days after such
conviction.
Compliance with this policy is considered a condition of employment and/or acceptance
for study; therefore, if an employee or student violates this policy, discipline will be
assessed accordingly, and the individual could be subject to termination or expulsion or
referral for prosecution.
In all cases, the Institution abides by local, state and federal sanctions regarding unlawful
possession of drugs in prohibited areas and/or the use of alcohol by individuals who have
not attained the legal drinking age. Any drug identified by the law as illegal is included in
this program, as are legal prescription drugs that are used in a manner contrary to a
doctor’s prescription.
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Counseling, Treatment & Rehabilitation Programs
The Institution supports programs that aid in the prevention of substance abuse. Students and
employees are encouraged to seek assistance for substance abuse problems. Many health
insurance plans include drug, alcohol and mental health services. If you need help in finding a
treatment center, the Federal Substance Abuse & Mental Health Services Administration
(SAMHSA) offers a free service to help you locate a facility near you.
The toll-free Treatment Referral Hotline can be reached 24 hours a day, 7 days a week; 1-800622-HELP (4357). You can also access their treatment facility location online at
http://www.samhsa.gov/treatment/index.aspx.
Biannual Review & Distribution:
A biennial review of these policies/guidelines will be conducted to ensure their effectiveness,
consistent enforcement, and to implement any necessary changes. This Drug and Alcohol
Program Policy will be reviewed biennially (in even-numbered years) to determine its
effectiveness. During the review an analysis of the effectiveness of the methodology will be
reviewed in addition to the sanctions imposed therein. The Drug and Alcohol Program Policy
will be distributed to employees and students on an annual basis by October 1st. Employees,
Staff and Students will receive email notification annually from the Campus Director. Students
will receive notification annually through an electronic announcement via the Student Portal and
by email. It is also posted to the bulletin board in the facility.
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